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August 25, 2017

VIA E-MAIL AND U.S. MAIL

Arturo Rodriguez 
President
United Farm Workers 
P.0. Box 130 
Delano, California 93216 
arodriguez@ufw.org

Armando Elenes 
National Vice President 
United Farm Workers 
P.0. Box 130 
Delano, California 93216 
aelenes@ufw.org

Dear Messrs. Rodriguez and Elenes:

The UFW website has a fraudulent statement from Guadalupe Martinez with the 
heading “Gerawan worker Guadalupe: Elave you signed our petition.” Ms. Martinez—who 
does not work for Gerawan—asks the public to sign a petition to Gerawan Farming’s 
customers. Eler request, made for the UFW, contains three false statements. Gerawan 
Farming demands that the UFW immediately remove these false statements, publish a 
retraction which discloses the falsity of these statements, and provide this letter and the 
UFW’s retraction to all those who signed or received the petition.

Gerawan Farming requests a response to this letter no later than Monday, August 28,
2017.

The false statements are:

False Statement #1 - The UFW falsely states Ms. Martinez works at Gerawan,

Ms. Martinez states that she works at Gerawan Farming. That statement is false.
She left Gerawan in 2013. If Ms. Martinez’s statement started with an admission that she 
left Gerawan Farming in 2013, the reader would discount what she says about the company.

False Statement #2 - The UFW falsely states that Gerawan broke the law by not
implementing a contract.

Ms. Martinez says, “Gerawan chose to break the law and refused to implement our 
union contract.” This statement is false. Gerawan Farming has no legal obligation to 
“implement” the so-called MMC “contract”. The UFW knows this because the UFW made 
this very argument to a court and lost. The ALRB made the same argument to a different
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court and lost. Thus, two courts have ruled that Gerawan Farming is not violating the law 
by challenging the constitutionality of the so-called contract in court.

The UFW and the ALRB worked side-by-side in parallel legal proceedings 
attempting to convince the courts that Gerawan Farming had a legal obligation to implement 
an ALRB order imposing an agreement. Those arguments were soundly rejected when both 
applications were denied. See UFW v. Gerawan Farming, Case No. 34-2013-00153803 
(California Superior Court for the County of Sacramento, November 21, 2013) (order 
denying UFW application to enforce collective bargaining agreement); ALRB v. Gerawan 
Farming, Case No. 14CECG00987 (California Superior Court for the County of Fresno,
June 2, 2014) (order denying ALRB application to enforce collective bargaining agreement).

After these two losses in court, the UFW, knowing full well that Gerawan Farming 
did not violate the law, tried to change the law. The UFW failed there too when Governor 
Jerry Brown vetoed the law that the UFW pushed through the legislature.

Flere are two sentences on the website that include the false statement about 
Gerawan allegedly breaking the law: “My coworkers and I have been denied negotiated 
wage increases, holiday pay, and benefits that we would be enjoying. Instead Gerawan 
chose to break the law and refused to implement our union contract.” Of course, Ms. 
Martinez isn’t being compensated at all by Gerawan Farming because she doesn’t work at 
Gerawan Farming. Further, there are no negotiated wage increases or benefits. Finally, 
Gerawan has broken no law. Everything in these two sentences is a complete fabrication.

False Statement #3 - The UFW falsely states that the contract was voted for,

Ms. Martinez says, in bolded language: “It isn’t fair that Gerawan won’t let us have 
the contract we voted for.” There was no vote on a contract. The statement is false.

Even worse, the UFW steadfastly refused to allow employees to vote on the contract. 
In fact, by requiring mandatory mediation, the UFW and the ALRB staff not only claim that 
employees are barred from voting on the contract, but from voting on whether to decertify 
the UFW. Both the UFW and the ALRB sought to force this contract on the employees 
rather than count the votes in a decertification election held after the employees knew the 
contract’s terms.

If the UFW is now changing its position and agrees that no contracts can be 
implemented without a vote of the employees, please let us know. Gerawan Farming has 
always believed the employees have a right to reject or accept a contract in an election. The 
UFW has always opposed letting the employees decide these matters.
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Finally, there is a statement that “workers have been exposed to dangerous 
pesticides.” What is the basis of this statement? We do not believe it to be true.

We believe that a substantial majority of Gerawan Farming employees want the 
UFW decertified and out of their lives. One reason is that UFW does not tell the truth. The 
Martinez statement on the UFW website is just one more example of why Gerawan Farming 
employees do not trust the UFW.

Sincerely,
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David A. Schwarz

cc: Santiago Avila-Gomez, Executive Secretary, ALRB
Julia Montgomery, General Counsel, ALRB 
Chris A. Schneider, Regional Director, ALRB
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